Project: Bogue Brook Reservoir Dam Rehabilitation

Minimum Rates and Classifications
for Heavy/Highway Construction .
Connecticut Department of Labor

ID#: H 25047 Wage and Workplace Standards Division

By virtue of the authority vested in the Labor Commissioner under provisions of Section 31-53 of the
General Statutes of Connecticut, as amended, the following are declared to be the prevailing rates and
welfare payments and will apply only where the contract is advertised for bid within 20 days of the date
on which the rates are established. Any contractor or subcontractor not obligated by agreement to pay to
the welfare and pension fund shall pay this amount to each employee as part of his/her hourly wages.

Project Number: Project Town: Montville
FAP Number: State Number:
Project: Bogue Brook Reservoir Dam Rehabilitation

CLASSIFICATION Hourly Rate Benefits

01) Asbestos/Toxic Waste Removal Laborers: Asbestos removal and
encapsulation (except its removal from mechanical systems which are not to be
scrapped), toxic waste removers, blasters. **See Laborers Group 5 and 7**

1) Boilermaker 33.79 34% + 8.96
l1a) Bricklayer, Cement Masons, Cement Finishers, Plasterers, Stone Masons 33.48 31.66
2) Carpenters, Piledrivermen 32.60 25.34
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Project: Bogue Brook Reservoir Dam Rehabilitation

2a) Diver Tenders 32.60 25.34
3) Divers 41.06 25.34
03a) Millwrights 33.14 25.74
4) Painters: (Bridge Construction) Brush, Roller, Blasting (Sand, Water, etc.), 49.75 21.05
Spray

4a) Painters: Brush and Roller 33.62 21.05
4b) Painters: Spray Only 36.62 21.05
4¢) Painters: Steel Only 35.62 21.05
As of: Monday, July 16, 2018



Project: Bogue Brook Reservoir Dam Rehabilitation

4d) Painters: Blast and Spray 36.62 21.05
4e) Painters: Tanks, Tower and Swing 35.62 21.05
5) Electrician (Trade License required: E-1,2 L-5,6 C-5,6 T-1,2 L-1,2 V- 40.00 25.97+3% of
1,2,7,8,9) £ross wage
6) Ironworkers: Ornamental, Reinforcing, Structural, and Precast Concrete 35.47 35,14 +a
Erection

7) Plumbers (Trade License required: (P-1,2,6,7,8,9 J-1,2,3,4 SP-1,2) and 42.62 31.21
Pipefitters (Including HVAC Work) (Trade License required: S-1,2,3,4,5,6,7,8

B-1,2,3.4 D-1,2.3,4 G-1, G-2, G-8, G-9)

----LABORERS---- -

8) Group 1: Laborer (Unskilled), Common or General, acetylene burner, 30.05 20.10

concrete specialist

As of: Monday, July 16, 2018



Bogue Brook Reservoir Dam Rehabilitation

Project:
9) Group 2: Chain saw operators, fence and guard rail erectors, pneumatic tool 30.30 20.10
operators, powdermen
10) Group 3: Pipelayers 30.55 20.10
11) Group 4: Jackhammer/Pavement breaker (handheld); mason tenders 30.55 20.10
(cement/concrete), catch basin builders, asphalt rakers, air track operators, block
paver, curb setter and forklift operators
12) Group 5: Toxic waste removal (non-mechanical systems) 32.05 20.10
|
|
13) Group 6: Blasters 31.80 20.10
Group 7: Asbestos/lead removal, non-mechanical systems (does not include 31.05 20.10
leaded joint pipe)
16.00 20.10

Group 8: Traffic control signalmen

As of: Monday, July 16, 2018



Project: Bogue Brook Reservoir Dam Rehabilitation

Group 9: Hydraulic Drills 29.30 18.90

--——-LABORERS (TUNNEL CONSTRUCTION, FREE AIR). Shield Drive and
Liner Plate Tunnels in Free Air.---—

13a) Miners, Motormen, Mucking Machine Operators, Nozzle Men, Grout Men, 32.22 20.10 +a
Shaft & Tunnel Steel & Rodmen, Shield & Erector, Arm Operator, Cable

Tenders

13b) Brakemen, Trackmen 31.28 20.10+a

—--CLEANING, CONCRETE AND CAULKING TUNNEL----

14) Concrete Workers, Form Movers, and Strippers 31.28 20.10+a

15) Form Erectors 31.60 20.10+a

As of: Monday, July 16, 2018
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----ROCK SHAFT LINING, CONCRETE, LINING OF SAME AND TUNNEL
IN FREE AIR:----

16) Brakemen, Trackmen, Tunnel Laborers, Shaft Laborers 31.28 20.10+a
17) Laborers Topside, Cage Tenders, Bellman 3117 20.10+a
18) Miners 32.22 20.10 +a
----TUNNELS, CAISSON AND CYLINDER WORK IN COMPRESSED

AIR: -~

18a) Blaster 38.53 20.10+a
19) Brakemen, Trackmen, Groutman, Laborers, Outside Lock Tender, Gauge 38.34 20.10 +a

Tenders

As of: Monday, July 16, 2018
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20) Change House Attendants, Powder Watchmen, Top on Iron Bolts 36.41 20.10+a
21) Mucking Machine Operator 29,11 20.10+a
----TRUCK DRIVERS----(*see note below)

Two axle trucks 29.13 2333 +a
Three axle trucks; two axle ready mix 29.23 2333 +a
Three axle ready mix 29.28 23.33+a
Four axle trucks, heavy duty trailer (up to 40 tons) 29.33 23:33+48

As of: Monday, July 16, 2018
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Four axle ready-mix 29.38 23.33 +a
Heavy duty trailer (40 tons and over) 29.58 23.33+a
Specialized earth moving equipment other than conventional type on-the road 29.38 23.33+a
trucks and semi-trailer (including Euclids)

--—--POWER EQUIPMENT OPERATORS----

Group 1: Crane handling or erecting structural steel or stone, hoisting engineer 39.55 24.05+a
(2 drums or over), front end loader (7 cubic yards or over), Work Boat 26 ft. &

Over, Tunnel Boring Machines. (Trade License Required)

Group 2: Cranes (100 ton rate capacity and over); Excavator over 2 cubic 39.23 2405 +a
yards; Piledriver ($3.00 premium when operator controls hammer); Bauer

Drill/Caisson. (Trade License Required)

Group 3: Excavator/Backhoe under 2 cubic yards; Cranes (under 100 ton rated 38.49 24.05 +a

capacity), Gradall; Master Mechanic; Hoisting Engineer (all types of equipment
where a drum and cable are used to hoist or drag material regardless of motive
power of operation), Rubber Tire Excavator (Drott-1085 or similar);Grader
Operator; Bulldozer Fine Grade (slopes, shaping, laser or GPS, etc.). (Trade
License Required)

As of: Monday, July 16, 2018
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Group 4: Trenching Machines; Lighter Derrick; Concrete Finishing Machine;
CMI Machine or Similar; Koehring Loader (Skooper)

38.10

24.05+a

Group 5: Specialty Railroad Equipment; Asphalt Paver; Asphalt Spreader;
Asphalt Reclaiming Machine; Line Grinder; Concrete Pumps; Drills with Self
Contained Power Units; Boring Machine; Post Hole Digger; Auger; Pounder;
Well Digger; Milling Machine (over 24" Mandrell)

37.51

24.05+a

Group 5 continued: Side Boom; Combination Hoe and Loader; Directional
Driller.

37.51

24.05+a

Group 6: Front End Loader (3 up to 7 cubic yards); Bulldozer (rough grade
dozer).

37.20

24.05+a

Group 7: Asphalt Roller; Concrete Saws and Cutters (ride on types), Vermeer

Concrete Cutter; Stump Grinder; Scraper; Snooper; Skidder; Milling Machine
(24" and Under Mandrel).

36.86

24.05+a

Group 8: Mechanic, Grease Truck Operator, Hydroblaster, Barrier Mover,
Power Stone Spreader; Welder; Work Boat under 26 ft.; Transfer Machine.

36.46

24,05 +a

Group 9: Front End Loader (under 3 cubic yards), Skid Steer Loader regardless

of attachments (Bobcat or Similar); Fork Lift, Power Chipper; Landscape
Equipment (including hydroseeder).

36.03

24.05+a

As of: Monday, July 16, 2018
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Group 10: Vibratory Hammer, Ice Machine, Diesel and Air Hammer, etc. 33.99 24.05+a
Group 11: Conveyor, Earth Roller; Power Pavement Breaker (whiphammer), 33.99 24.05+a
Robot Demolition Equipment.

Group 12: Wellpoint Operator. 33.93 2405+a
Group 13: Compressor Battery Operator. 33.35 24.05+a
Group 14: Elevator Operator; Tow Motor Operator (Solid Tire No Rough 32.21 24.05+a
Terrain).

Group 15: Generator Operator; Compressor Operator; Pump Operator; Welding 31.80 24.05+a
Machine Operator; Heater Operator.

Group 16: Maintenance Engineer/Oiler 3115 24.05+a

As of: Monday, July 16, 2018
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Group 17: Portable asphalt plant operator; portable crusher plant operator; 35.46 24.05+a
portable concrete plant operator.

Group 18: Power Safety Boat; Vacuum Truck; Zim Mixer; Sweeper; (minimum 33.04 24.05+a
for any job requiring CDL license).

**NOTE: SEE BELOW

----LINE CONSTRUCTION----(Railroad Construction and Maintenance)----

20) Lineman, Cable Splicer, Technician 48.19 6.5% + 22.00
21) Heavy Equipment Operator 42.26 6.5% + 19.88
22) Equipment Operator, Tractor Trailer Driver, Material Men 40.96 6.5% +19.21
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23) Driver Groundmen 26.50 6.5% + 9.00
23a) Truck Driver 40.96 6.5% +17.76
-—-LINE CONSTRUCTION----

24) Driver Groundmen 30.92 6.5% +9.70
25) Groundmen 22.67 6.5% + 6.20
26) Heavy Equipment Operators 37.10 6.5% + 10.70
27) Linemen, Cable Splicers, Dynamite Men 41.22 6.5% + 12.20

As of: Monday, July 16, 2018
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28) Material Men, Tractor Trailer Drivers, Equipment Operators 35.04 6.5% + 10.45

As of: Monday, July 16, 2018
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Welders: Rate for craft to which welding is incidental.

*Note: Hazardous waste removal work receives additional $1.25 per hour for truck drivers.

**Note: Hazardous waste premium $3.00 per hour over classified rate

ALL Cranes: When crane operator is operating equipment that requires a fully licensed crane
operator to operate he receives an extra $4.00 premium in addition to the hourly wage rate and benefit
contributions:

1) Crane handling or erecting structural steel or stone; hoisting engineer (2 drums or over)

2) Cranes (100 ton rate capacity and over) Bauer Drill/Caisson

3) Cranes (under 100 ton rated capacity)

Crane with 150 ft. boom (including jib) - $1.50 extra
Crane with 200 ft. boom (including jib) - $2.50 extra
Crane with 250 ft. boom (including jib) - $5.00 extra
Crane with 300 ft. boom (including jib) - $7.00 extra
Crane with 400 ft. boom (including jib) - $10.00 extra

All classifications that indicate a percentage of the fringe benefits must be calculated at the percentage rate
times the "base hourly rate".

Apprentices duly registered under the Commissioner of Labor's regulations on "Work Training Standards for
Apprenticeship and Training Programs" Section 31-51-d-1 to 12, are allowed to be paid the appropriate
percentage of the prevailing journeymen hourly base and the full fringe benefit rate, providing the work site
ratio shall not be less than one full-time journeyperson instructing and supervising the work of each
apprentice in a specific trade.

~~Connecticut General Statute Section 31-35a: Annual Adjustments to wage rates by contractors doing
state work ~~
The Prevailing wage rates applicable o this project are subject fo annual adjustments
each July 1st for the duration of the project.
Each contractor shall pay the annual adjusted prevailing wage rate that is in effect each
July Ist, as posted by the Department of Labor.
1t is the contractor's responsibility to obtain the annual adjusted prevailing wage rate
increases directly from the Department of Labor's website.
The annual adjustments will be posted on the Depariment of Labor's Web page:
www.ct.gov/dol.
The Department of Labor will continue to issue the initial prevailing wage rate schedule
to the Contracting Agency for the project.
All subsequent annual adjustments will be posted on our Web Site for contractor
access.
Contracting Agencies are under no obligation pursuant to State labor law to pay any
increase due to the annual adjustment provision.

As of: Monday, July 16, 2018
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Effective October 1, 2005 - Public Act 05-50: any person performing the work of any mechanic, laborer,
or worker shall be paid prevailing wage

All Person who perform work ON SITE must be paid prevailing wage for the
appropriate mechanic, laborer, or worker classification.

All certified payrolls must list the hours worked and wages paid to All Persons who
perform work ON SITE regardless of their ownership i.e.: (Owners, Corporate
Officers, LLC Members, Independent Contractors, et. al)

Reporting and payment of wages is required regardless of any contractual
relationship alleged to exist between the contractor and such person.

~~Unlisted classifications needed for work not included within the scope of the
classifications listed may be added after award only as provided in the labor
standards contract clause (29 CFR 5.5 (a) (1) (ii)).

Please direct any questions which you may have pertaining to classification of work and payment of prevailing
wages to the Wage and Workplace Standards Division, telephone (860)263-6790.

As of: Monday, July 16, 2018
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Sec. 31-53b. Construction safety and health course. New miner training program.
Proof of completion required for mechanics, laborers and workers on public works
projects. Enforcement. Regulations. Exceptions. (a) Each contract for a public works
project entered into on or after July 1, 2009, by the state or any of its agents, or by any
political subdivision of the state or any of its agents, described in subsection (g) of section
31-53, shall contain a provision requiring that each contractor furnish proofwith the
weekly certified payroll form for the first week each employee begins work on such project
that any person performing the work of a mechanic, laborer or worker pursuant to the
classifications of labor under section 31-53 on such public works project, pursuant to such
contract, has completed a course of at least ten hours in duration in construction safety and
health approved by the federal Occupational Safety and Health Administration or, has
completed a new miner training program approved by the Federal Mine Safety and Health
Administration in accordance with 30 CFR 48 or, in the case of telecommunications
employees, has completed at least ten hours of training in accordance with 29 CFR
1910.268.

{b) Any person required to complete a course or program under subsection {a) of this
section who has not completed the course or program shall be subject to removal from the
worksite if the person does not provide documentation of having completed such course or
program by the fifteenth day after the date the person is found to be in noncompliance. The
Labor Commissioner or said commissioner’s designee shall enforce this section.

(c]) Not later than January 1, 2009, the Labor Commissioner shall adopt regulations, in
accordance with the provisions of chapter 54, to implement the provisions of subsections
(a) and (b) of this section. Such regulations shall require that the ten-hour construction
safety and health courses required under subsection (a} of this section be conducted in
accordance with federal Occupational Safety and Health Administration Training Institute
standards, or in accordance with Federal Mine Safety and Health Administration Standards
or in accordance with 29 CFR 1910.268, as appropriate. The Labor Commissioner shall
accept as sufficient proof of compliance with the provisions of subsection (a) or (b) of this
section a student course completion card issued by the federal Occupational Safety and
Health Administration Training Institute, or such other proof of compliance said
commissioner deems appropriate, dated no earlier than five years hefore the
commencement date of such public works project.

(d) This section shall not apply to employees of public service companies, as defined in
section 16-1, or drivers of commercial motor vehicles driving the vehicle on the public
works project and delivering or picking up cargo from public works projects provided they
perform no labor relating to the project other than the loading and unloading of their cargo.

(P.A.06-175,5.1; P.A. 08-83,S.1.)




History: P.A. 08-83 amended Subsec. (2) by making provisions applicable to public works
project contracts entered into on or after July 1, 2009, replacing provision re total cost of
work with reference to Sec. 31-53(g), requiring proof in certified payroll form that new
mechanic, laborer or worker has completed a 10-hour or more construction safety course
and adding provision re new miner training program, amended Subsec. (b} by substituting
"person” for "employee" and adding "or program”, amended Subsec. (¢) by adding "or in
accordance with Federal Mine

Safety and Health Administration Standards" and setting new deadline of January 1, 2009,

deleted former Subsec. (d) re "public building", added new Subsec. (d} re exemptions for
public service company employees and delivery drivers who perform no labor other than
delivery and made conforming and technical changes, effective January 1, 2009.




Informational Bulletin

THE 10-HOUR OSHA CONSTRUCTION
SAFETY AND HEALTH COURSE

(applicable to public building contracts entered into on or affer July 1, 2007, where the
total cost of all work to be performed is at least $100,000)

(1) This requirement was created by Public Act No. 06-175, which is codified in
Section 31-53b of the Connecticut General Statutes (pertaining to the prevailing
wage statutes);

(2) The course is required for public building construction contracts (projects funded
in whole or in part by the state or any political subdivision of the state) entered
into on or after July 1, 2607,

(3) It is required of private employees (not state or municipal employees) and
apprentices who perform manual labor for a general contractor or subcontractor

on a public building project where the total cost of all work to be performed is at
least $100,000;

(4) The ten-hour construction course pertains to the ten-hour Outreach Course
conducted in accordance with federal OSHA Training Institute standards, and, for
telecommunications workers, a ten-hour training course conducted in accordance
with federal OSHA standard, 29 CFR 1910.268;

(5) The internet website for the federal OSHA Training Institute is
http://www.osha.gov/fso/ote/training/edcenters/fact sheet.htmil;

(6) The statutory language leaves it to the contractor and its employees to determine
who pays for the cost of the ten-hour Outreach Course;

(7) Within 30 days of receiving a contract award, a general contractor must furnish
proof to the Labor Commissioner that all employees and apprentices performing
manual labor on the project will have completed such a course;

(8) Proof of completion may be demonstrated through either: (a) the presentation of a
bona fide student course completion card issued by the federal OSHA Training
Institute; or (2) the presentation of documentation provided to an employee by a
trainer certified by the Institute pending the actual issuance of the completion
card;

(9) Any card with an issuance date more than 5 years prior to the commencement
date of the construction project shall not constitute proof of compliance;




(10)

(11

(12)

(13)

(14)

(15)

(16)

Each employer shall affix a copy of the construction safety course completion
card to the certified payroll submitted to the contracting agency in accordance
with Conn. Gen. Stat. § 31-53(f) on which such employee’s name first appears;

Any employee found to be in non-compliance shall be subject to removal from
the worksite if such employee does not provide satisfactory proof of course
completion to the Labor Commissioner by the fifteenth day after the date the
employee is determined to be in noncompliance;

Any such employee who is determined to be in noncompliance may continue to
work on a public building construction project for a maximum of fourteen
consecutive calendar days while bringing his or her status into compliance;

The Labor Commissioner may make complaint to the prosecuting authorities
regarding any employer or agent of the employer, or officer or agent of the
corporation who files a false certified payroll with respect to the status of an
employee who is performing manual labor on a public building construction
project;

The statute provides the minimum standards required for the completion of a
safety course by manual laborers on public construction contracts; any contractor
can exceed these minimum requirements; and

Regulations clarifying the statute are currently in the regulatory process, and shall
be posted on the CTDOL website as soon as they are adopted in final form.

Any questions regarding this statute may be directed to the Wage and Workplace
Standards Division of the Connecticut Labor Department via the internet website

of http://www.ctdolstate.ct.us/wgwksind/wgemenu htm; or by telephone at
(860)263-6790.

THE ABOVE INFORMATION IS PROVIDED EXCLUSIVELY AS AN
EDUCATIONAL RESOURCE, AND IS NOT INTENDED AS A SUBSTITUTE
FOR LEGAL INTERPRETATIONS WHICH MAY ULTMATELY ARISE
CONCERNIG THE CONSTRUCTION OF THE STATUTE OR THE
REGULATIONS,




November 29, 2006

Notice

To All Mason Contractors and Interested Parties
Regarding Construction Pursuant to Section 31-53 of the
Connecticut General Statutes (Prevailing Wage)

The Connecticut Labor Department Wage and Workplace Standards Division is empowered to
enforce the prevailing wage rates on projects covered by the above referenced statute.,

Over the past few years the Division has withheld enforcement of the rate in effect for workers
who operate a forklift on a prevailing wage rate project due to a potential jurisdictional dispute.

The rate listed in the schedules and in our Occupational Builletin (see enclosed) has been as
foliows:

Forklift Operator:

- Laborers (Group 4) Mason Tenders - operates forklift solely to assist a mason to a maximum
height of nine feet only.

- Power Equipment Operator (Group 9) - operates forklifi to assist any trade and to assist a
mason to a height over nine feet.

The U.S. Labor Department conducted a survey of rates in Connecticut but it has not been

published and the rate in effect remains as outlined in the above Occupational Bulletin.

Since this is a classification matter and not one of jurisdiction, effective January I,
2007 the Connecticut Labor Department will enforce the rate on each schedule in
accordance with our statutory authority.

Your cooperation in filing appropriate and accurate certified payrolls is appreciated.




STATUTE 31-55a
- SPECIAL NOTICE -
To: All State and Political Subdivisions,Their Agents, and Contractors

Connecticut General Statute 31-55a - Annual adjustments to wage rates by
contractors doing state work.

Each contractor that is awarded a contract on or dfter October 1, 2002, for (1) the
construction of a state highway or bridge that falls under the provisions of section 31-54 of
the general statutes, or (2) the construction, remodeling, refinishing, refurbishing,
rehabilitation, alteration or repair of any public works project that falls under the provisions
of section 31-53 of the general statutes shall contact the Labor Commissioner on or before
July first of each year, for the duration of such contract, to ascertain the prevailing rate of
wages on an hourly basis and the amount of payment or contributions paid or payable on
behalf of each mechanic, laborer or worker employed upon the work contracted to be done,
and shall make any necessary adjustments to such prevailing rate of wages and such payment
or contributions paid or payable on behalf of each such employee, effective each july first.

o The prevailing wage rates applicable to any contract or subcontract awarded on
or after October 1, 2002 are subject to annual adjustments each July 1st for the
duration of any project which was originally advertised for bids on or after
October 1, 2002.

s Each contractor affected by the above requirement shall pay the annual adjusted
prevailing wage rate that is in effect each July 1st, as posted by the Department
of Labor.

s Itis the contractor’s responsibility to obtain the annual adjusted prevailing
wage rate increases directly from the Department of Labor’s Web Site. The
annual adjustments will be posted on the Department of Labor Web page:
www.ctdolstate.ct.us, For those without internet access, please contact the
division listed below.

¢ The Department of Labor will continue to issue the initial prevailing wage rate
schedule to the Contracting Agency for the project. All subsequent annual
adjustments will be posted on our Web Site for contractor access.

Any questions should be directed to the Contract Compliance Unit, Wage and
Workplace Standards Division, Connecticut Department of Labor, 200 Folly Brook
Blvd., Wethersfield, CT 06109 at (860)263-6790.




~NOTICE~

TO ALL CONTRACTING AGENCIES

Please be advised that Connecticut General Statutes Section 31-53, reguires the contracting agency to
certify to the Department of Labor, the total dollar amount of work to be done in connection with such
public works project, regardless of whether such project consists of one or more contracts.

Please find the attached “Contracting Agency Certification Form™ to be completed and returned to
the Department of Labor, Wage and Workplace Standards Division, Public Contract Compliance Unit.

% Inguiries can be directed to (860)263-6543.




CONNECTICUT DEPARTMENT OF LLABOR
WAGE AND WORKPLACE STANDARIDS DIVISION
CONTRACT COMPLIANCE UNIT

CONTRACTING AGENCY CERTIFICATION FORM

1, , acting in my official capacity as

authorized representative title

for , located at

contracting agency address
do hereby certify that the total dollar amount of work to be done in connection with

, located at

project name and number address

shall be $ , which includes all work, regardless of whether such project

consists of one or more contracts.

CONTRACTOR INFORMATION

Name:

Address:

Authorized Representative:

Approximate Starting Date:

Approximate Completion Date:

Signature Date

Return To:  Connecticut Department of Labor
Wage & Workplace Standards Division
Contract Compliance Unit
200 Folly Brook Blvd.
Wethersfield, CT 06109

Date [ssued:




CONNECTICUT DEPARTMENT OF LABOR
WAGE AND WORKPLACE STANDARDS DIVISION

CONTRACTORS WAGE CERTIFICATION FORM

Construction Manager at Risk/Generat Contractor/Prime Contractor

L of
Officer, Owner, Authorized Rep. Company Name

do hereby certify that the

Company Name

Street

City

and all of its subcontractors will pay all workers on the

Project Name and Number

Street and City

the wages as listed in the schedule of prevailing rates required for such project (a copy of which is
attached hereto).

Signed

Subscribed and sworn to before me this day of s

Notary Public
Return to:
Connecticut Department of Labor
Wage & Workplace Standards Division
200 Folly Brook Blvd.
Wethersfield, CT 06109

Rate Schedule Issued (Date):
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*FRINGE BENEFITS EXPLANATION (P):

Bona fide benefits paid to approved plans, funds or programs, except those required by Federal or State
Law (unemployment tax, worker’s compensation, income taxes, cte.).

Please specify the type of benefits provided:

1y Medical or hospital care 4) Disability
2} Pension or retirement 5) Vacation, holiday
3} Life [nsurance 6) Other (please specify)

CERTIFIED STATEMENT OF COMPLIANCE

For the week ending date of

I, of (hereafter known as

Employer) in my capacity as {title) do hereby certify and state:

Section A:

1. All persons employed on said project have been paid the full weekly wages earned by them during
the week in accordance with Comnecticut General Statutes, section 31-53, as amended. TFurther, I
hereby certify and state the following;

a) The records submitted are true and accurate;

b} The rate of wages paid to each mechanic, laborer or workman and the amount of payment or
contributions paid or payable on behalf of each such person to any employee welfare fund, as
defined in Connecticut General Statutes, section 31-53 (h), are not less than the prevailing rate
of wages and the amount of payment or contributions paid or payable on behalf of each such
person to any employee welfare fund, as determined by the Labor Commissioner pursuant to
subsection Connecticut General Statutes, section 31-53 (d), and said wages and benefits are not
fess than those which may also be required by contract;

¢) The Employer has comptied with all of the provisions in Connecticut General Statutes,
section 31-53 (and Section 31-54 if applicable for state higlway construction);

d} Lach such person is covered by a worker’s compensation insurance policy for the duration of
his employment which proof of coverage has been provided to the contracting agency,

¢} The Employer does not receive kickbacks, which means any money, fee, commission, credit,
gifi, pratuity, thing of value, or compensation of any kind which is provided directly or
indirectly, to any prime contractor, prime contractor employee, subcontractor, or subcontractor
employee for the purpose of improperly obtaining or rewarding favorable treatiment in
connecdion with a prime contract or in connection with a prime contractor in connection with &
subconiractor refating to a prime contractor; and

fy The Employer is aware that filing a certified payroll which he knows to be false is a class D
felony for which the empioyer may be fined up to five thousand doliars, imprisoned for up to
five years or both.

2. OSHA~The employer shall affix a copy ofthe construction safety course, program or
training completion document to the certificd payroll required to be submitted to the contracting
agency for this project on which such persons name first appears.

(Signature) (Title) Submitted on (Daie)

*2+THIS IS A PUBLIC DOCUMENT #**
*¥#4¢D0O NOT INCLUDE SOCIAL SECURITY NUMBERS##¥




40 HAINGN 30 (EdD-SMm # WEOD 49v¥4 HIAOD ¥ &g GIINYIWODIY 3 LSO 3D vd STHL FADLLON ZdD-SAM,
10T
TQIHOTY AL
5 9 B Yse Dy,
sEl g
5 7
§ g aEy vseg
3 kY
$1
R SRULL ysery
——
s 5 §
§ H
§ f 31y aseg|
37 %
=
5T
L) anuu g gse))
35 $
§ f
$ L Ay dseqg
3 <
§ 1
g 9 afuL yses,
$ ¢ $
$ 7
3 ¥ 21y 28eq
§ g g
Ft
$ o S5urLy yses)
Y 4
$ 7
$ 5 Ay 2seg
§ T %
51
DNIAQTOH DNIOI0H (42eq sas) HSYD MOH 110y VA HIVI OEI0M SHAGH TAGUING woneallnny o
UIHIO “HIIw “HLm] vold 9 yfinony 1 NYId LIIgNgE 4, [#er) VHSO - 1aquinpy
LSI'T H3dm siHL MoH 2d | IONS TV oL od:i] asussiy spury +AOVY)
—— | — = L
Avd L3N q07 51wy AQFNYOITAd SLldaNgg aNV] %
ANV # NDFH) ONIUIVATY SIHT, ALY.LS| Tvaaagg HE0M 1TV 4G4, FONDLE ALvy Smoy FLL My I ¥ 8 NOLLYDLIISS v 1) TTVIWES] dIvy NOLLDFS pus SSTAAT Y|
AOd AVd S50uD SNOLLDAQHT TYLOL ~ AVd 55000 40 2dAL | ATanoy d8vd).1S imog HLYQ ANV Avq JRHOm ATV Mddv ,MmM&OéZOmxmm
TIOUAYL ATHIIM

FAWEN ssaursng J012enu0dqng 40 101TRUe

"E‘m.ﬂ..wnw_‘ﬁ:mb_mukr

SLOAFOAI STHO DI'Fgd ¥0q

NOLLVDITYID TIOYAVd

?a::ﬁ:oow s120{ou SRO AN JN[qN g
104 LeuednnIa) jrosdey Apsam,




4%

TICHAY I JQRIFLLYED 1ST OL QUVO HOVLLY~ 0L VHSO

e AT HERPUINIDVE G
v GAYHOFY AT
1 RS POUILY 45T
S 3
L3 B
& < Syl avey
5 T ¥
T i
$ 9
5 HNGULITES
TR £ FLe Q2295
: << oreyy ase s L0 Hopua ey
Grl¥ A% e f i P 0 oE g Iy . B umounEens yEz
' i o, 2 satouny maleig LS ") IR
EA LS
§ 9F EEmal
% grrep &
NS § v L9GHET WHED
HRHNNE TF SR p DBCE0 |G WoRaTH
catap e | som o - " | 3T . axunddy 19308 WIE 2L
re1d 3OS -5} X : [ PRI o gaE: S 2 g a 8 5 H—— P Saust pleuoy
E
59
g% ,
: ERLLD
g 37 i BERITL WHEGD
s 0ns € BT o sy DETTHG LD DHURLIAS
N, " S e o 2 2 8 2 2 1957ezE 12 g mdey 19
£Zid QEIEE IS | eaed oRZasLe s so0g § | UR U TR WIS 1eg0y
oess | :
EINITIGT Sl CETTOH! [REEREE] Hyv2 AW S dEMu0n SENOH FMUER SONTANRDT B
EELERNR “FEIEW EARRLY VO MEZa SIHE NYThi LIENTE 80 - sAquenn
1381 O HEINGHES FYLOL az gz by £ Frd LT 0z
AN 2N OO IRREOEN T
CINY TR DNV ARYE L [ T Y Od DI AR | LU E & ES ILL i L [t SE NDELY LRSI LY ] NOLLDIE Pt SRy
N0 AR SHOTT ENGLLONGEE YL At RSB0 SO AAAL ] NTHOH GEYE | LS mi AV GINY AV 30 i M DIMEQMNORYD 2
BO/LE/ZY HLVO NOLLY AN ) BO/EE/E !
e e 2B ANOY YFTE0L LOT Ay
SEEOD [0 e, SSHUGAY P RITVR LOA 0N Tupuz-apas
BZEEEIROVAR = ADFIOL BaAS UBY 7
Aupdilon anusnsL £ UBnRIRdIng 2K TAAED LD CRMEUMDN Anuasy moReuLny ¢ ueneladionn sopuet
BATHUY D TINVHISKE MOV SR AR08 SaN Gy SO0 S SNV R AOLIY NGNS SSTUGAY DY IPVN YOLIYEINDD
HEG) A3 TTHIHEIDYIA AL
P NeNa A0 g nat TEOHAN L LSEMATAL AR BREIMATUED DY 8] APGIG0IT PAIEMEYTS Mg 1Ty
uOEsiag] S EPEI S Brepyan g pus sy areeid s Ji Judniels € i QpasEg paaanly

FEL R ERTATELG T ST ET Y- g

LOAMOU SHEOAL TG M04 NOLLYDLILLNAY TIOHAYE £501€ SRIIG |TI0I TIBIUMO) Yt 23UTHE

spalord 2y un groaded paes
Copduas YoTa i DIETE g1|CRE UL A39TS LOLDNASUET 0L §1 VRSO 24 40 Ador £ 2pracad [Je0S L030TH003 4oeT "5 ) A1 30 {E}GESTE HOLDIS L 2IUBIOIDT By (M2

1GITY AT GF PRUTIL D )



SERINGE BENEFITS EXPLANATION ()

o fide benetits paid to approved glans, fasds or prograsms, vxeept hose required by Federal or Stale
Law (unomplopment @ax, worker's compensation, Bicome tixes, ).

Plostse speaily the type of bonefits provided:
flere Cross

1y Muedical or bospital care 43 Disability

2y Pensiop ovestivenment ) Vaearion holiday_ »

3) Life Instpmeo Moo 63 Other (please specily)

CERTHIED STATEMENT OGF COMPLIANCIE

. . RN
e e sveek ending date of A6

ark £ afE VYA Farisrolie o
j, Rolied Craft pit PTEEorporstian . {hereafter known as

Oy

Fnplover) in oy capieity as {title) do hereby conify and state:

Seetion Al
1. Al persons employed on said peoject have been paid the fult weekly wages cared by thom during
the week i accordance with Consectict General Statntes, seetion 31-53, as smended. Further, §
Bereby oDy and stake the Tollowing:

i) The records submifted are trae and scourate;

B} The vaie of wages paid o cach mechanic, Jaborer oy workman and the amount of paymeant or
contribdons paid or payable on behalf of each such eoployes o any anployer welfare find, as
detiied iy Connectical General Statutes, section 31233 (hi are nof less than the prevailing mate
of wages amd the amown of payinent or costributions paid or payable on bebald of each such
ciplovee toay cployes welfmre fumd, o determinesd by e Labor Comunissioner pugsurnt o
subsection Connecticut Genesal Statutes, section 3153 (d), and said wages and beaefits are notl
fos o those whicl nay also be requsired by contrirel;

eb The Eaployver bas comphicd with o}t of the provisions s Connecliont Ganeral Statutes,
sevtion 3153 Gad Section 3130 iCapplicable Gor stafe highway constroctioal

d) Each such emplovee of the Employer i coverad by o work compensalion insitrance
paobicy for the duraten of his omployment which prool ef covernge hus been provided to the
contrietiog arency;

¢} The Employer dovs not receive kickbucks, which means any money, fee, commissiomy, oredit,
will, prtuity, thing ol value, or compensation of any king which is provided direetly ar
indirectly, te any prime conlaacter, prime conteaclor employee, sabeonzvactor, or subeonbiacton
wrapluyee for the parpose of improperty obiainisg of rewarding favorable troatment in
coniection with & prime contract or in cenncetton with a prime contractor in coanection with =
subcommaelor |'<']zzling ina pi‘imc comtractor: and

0y The Brployer is aware that oy @ certified payroll which he knows to be false s class D
fetony for which the employer may be fined up to five theusand dollags, imprizosed forup to
tive vears or both.

3. OSHA-The employer shall alfix a capy of the construction satety course, program v
training completion document o the certified payenll required 1o e submitted o the comiracting
ageney for this project on which such employes’s name first appears.

! f-/‘;_l,g_,.--{x{— :Ln}://.{: PRy T SN /!(,‘)/’)’L /{j (i

{Signature} (Title} Submiited on ({sied

Sectina B: Applcs to CONMDOT Projects ONLY

That pursuand o CONNDOT conteact requirements foe reposting paeposes oaly, all employees
listed nadder Section 3 who pertormed work an this project are not covered under the prevailing
wnge)juquiru:ucnts thefined in Conneclicnt General Sintutes Section 31-53,

L t (j/.w}/ L pween /é"/é%//) <

{Signituge) {1itle) Subnitied’on €Dal)

Note: CTDOL will assuine wil hodrs worked were performest under Seetion A unless clearly
delinented as Section B WWSE-CPY as such, Should an employee perfoam work wider both
Section A and Section 83, the howrs worked and wages paid musl be segregated 1or seporting
purpases,

FTHIS IS A PUBLIC DOCUMENT
N0 NOT INCLUDE SOCIAL SECURITY NUMBER
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Information Bulletin
Occupational Classifications

The Connecticut Department of Labor has the responsibility o properly
determine "job classification” an prevailing wage projects covered under
C.G.S. Section 31-53(d).

Note: This information is intended to provide a sample of some occupational
classifications for guidance purposes only. It is not an all-inclusive list of each
occupation's duties. This list is being provided only to highlight some areas where a
contractor may be unclear regarding the proper classification. If unsure, the employer
should seek guidelines for CTDOL,

Below are additional clarifications of specific job duties performed for
certain classifications:

e  ASBESTOS WORKERS

Applies all insulating materials, protective coverings, coatings and finishes to all types of
mechanical systems.

s ASBESTOS INSULATOR

Handle, install apply, fabricate, distribute, prepare, alter, repair, dismantle, heat and
frost insulation, including penetration and fire stopping work on all penetration fire stop
systems.

* BOILERMAKERS

Erects hydro plants, incomplete vessels, steel stacks, storage tanks for water, fuel, ete.
Builds incomplete boilers, repairs heat exchanges and steam generators.

* BRICKLAYERS, CEMENT MASONS, CEMENT FINISHERS, MARBLE MASONS,
PLASTERERS, STONE MASONS, PLASTERERS. STONE MASONS, TERRAZZO
WORKERS, TILE SETTERS

Lays building materials such as brick, structural tile and concrete cinder, glass, gypsum,
terra cotta block. Cuts, tools and sets marble, sets stone, finishes concrete, applies
decorative steel, aluminum and plastic tile, applies cements, sand, pigment and marble
chips to floors, stairways, etc.




o CARPENTERS, MILLWRIGHTS. PILEDRIVERMEN. LATHERS. RESILEINT FLOOR
LAYERS, DOCK BUILDERS, DIKERS, DIVER TENDERS

Constructs, erects, installs and repairs structures and fixtures of wood, plywood and
wallboard. Installs, assembles, dismantles, moves industrial machinery. Drives piling into
ground to provide foundations for structures such as buildings and bridges, retaining
walls for earth embankments, such as cofferdams. Fastens wooden, metal or rockboard
lath to walls, ceilings and partitions of buildings, acoustical tile layer, concrete form
builder. Applies firestopping materials on fire resistive joint systems only, Instaflation of
curtain/window walls only where attached to wood or metal studs. Installation of
insulated material of all types whether blown, nailed or attached in other ways to walls,
ceilings and floors of buildings. Assembly and installation of modular furniture/furniture
systems. Free-standing furniture is not covered. This includes free standing: student
chairs, study top desks, book box desks, computer furniture, dictionary stand, atlas
stand, woad shelving, two-position information access station, file cabinets, storage
cabinets, tables, etc.

e LABORER, CLEANING

« The clean up of any construction debris and the general {heavy/light) cleaning,
including sweeping, wash down, mopping, wiping of the construction facility and its
furniture, washing, polishing, and dusting.

¢ DELIVERY PERSONNEL

« If delivery of supplies/building materials is to one common point and stockpiled
there, prevailing wages are not required. If the delivery personnel are involved in
the distribution of the material to multiple locations within the construction site
then they would have to be paid prevailing wages for the type of work
performed: laborer, equipment operator, electrician, ironworker, plumber, etc.

+ An example of this would be where delivery of drywall is made to a building and the
delivery personnel distribute the drywall from one "stockpile" location to
further sub-locations on each floor. Distribution of material around a
construction site is the job of a [aborer or tradesman, and not a delivery personnel.

s ELECTRICIANS

Install, erect, maintenance, alteration or repair of any wire, cable, conduit, etc., which
generates, transforms, transmits or uses electrical energy for light, heat, power or other
purposes, including the Installation or maintenance of telecommunication, LAN wiring
or computer equipment, and low voltage wiring. *License required per Connecticut
General Statutes:; E-1,2 L-5,6 C-5,6 T-1,2 1-1,2 V-1,2,7,8,9.




o ELEVATOR CONSTRUCTORS

Install, erect, maintenance and repair of all types of elevators, escalators, dumb waiters
and moving walks. *License required by Connecticut General Statutes: R-1,2,5,6.

© FORKLIFT OPERATOR

Laborers Group 4} Mason Tenders - operates forklift solely to assist a mason to a
maximum height of nine (9) feet only.

Power Egquipment Operator Group 9 - operates forklift to assist any trade, and to assist
a mason to a height over nine (9) feet.

o GLAZIERS

Glazing wood and metal sash, doors, partitions, and 2 story aluminum storefronts.
Installs glass windows, skylights, store fronts and display cases or surfaces such as
building fronts, interior walls, ceilings and table tops and metal store fronts. Instaflation
of aluminum window walls and curtain walls is the "joint" work of glaziers and
ironworkers, which require equal composite workforce.

» IRONWORKERS

Erection, installation and placement of structural steel, precast concrete, miscellaneous
iron, ornamental iron, metal curtain wall, rigging and reinforcing steel. Handling, sorting,
and installation of reinforcing steel {rebar). Metal bridge rail (traffic), metal bridge
handrail, and decorative security fence installation. Installation of aluminum window
walls and curtain walls is the "joint” work of glaziers and ironworkers which require
equal composite workforce.

o INSULATOR

« Installing fire stopping systems/materials for "Penetration Firestop Systems™:
transit to cables, electrical conduits, insulated pipes, sprinkier pipe penetrations,
ductwork behind radiation, electrical cable trays, fire rated pipe penetrations,
natural polypropylene, HVAC ducts, plumbing bare metal, telephone and
communication wires, and boiler room ceilings.

« LABORERS

Acetylene burners, asphalt rakers, chain saw operators, concrete and power buggy
operator, concrete saw operator, fence and guard rail erector (except metal bridge rail
{traffic), decorative security fence (non-metal).




installation.), hand operated concrete vibrator operator, mason tenders, pipelayers
(installation of storm drainage or sewage lines on the street only), pneumatic drill
operator, pneumatic gas and electric drill operator, powermen and wagon drill
operator, air track operator, block paver, curb setters, blasters, concrete spreaders.

« PAINTERS

Maintenance, preparation, cleaning, blasting {water and sand, etc.}, painting or
application of any protective coatings of every description on all bridges and
appurtenances of highways, roadways, and railroads. Painting, decorating, hardwood
finishing, paper hanging, sign writing, scenic art work and drywall hhg for any and all
types of building and residential work.

e LEAD PAINT REMOVAL

« Painter’s Rate
1. Removal of lead paint from bridges.
2. Removal of lead paint as preparation of any surface to be repainted.
3. Where removal is on a Demolition project prior to reconstruction.
» Laborer’s Rate
1. Removal of lead paint from any surface NOT to be repainted.
2. Where removal is on a TOTAL Demolition project only.

» PLUMBERS AND PIPEFITTERS

Instaltation, repair, replacement, aiteration or maintenance of all plumbing, heating,
cooling and piping. *License required per Connecticut General Statutes: P-1,2,6,7,8,9 J-
12,34 5p-1,2 5-1,2,3,4,5,6,7,8 B-1,2,3,4 D-1,2,3,4.

» POWER EQUIPMENT OPERATORS

Operates several types of power construction equipment such as compressors, pumps,
hoists, derricks, cranes, shovels, tractors, scrapers or motor graders, etc. Repairs and
maintains equipment. *License required, crane operators only, per Connecticut General
Stotutes.

» ROOFERS

Covers roofs with composition shingles or sheets, wood shingles, slate or asphalt and
gravel to waterproof roofs, including preparation of surface. {demolition or removal of
any type of roofing and or clean-up of any and all areas where a roof is to be relaid.)




e  SHEETMETAL WORKERS

Fabricate, assembles, instalis and repairs sheetmetal products and equipment in such
areas as ventilation, air-conditioning, warm air heating, restaurant equipment,
architectural sheet metal work, sheetmetal rocfing, and aluminum gutters. Fabrication,
handling, assembling, erecting, altering, repairing, etc. of coated metal material panels
and composite metal material panels when used on building exteriors and interiors as
soffits, facia, louvers, partitions, canapies, cornice, column covers, awnings, beam
covers, cladding, sun shades, lighting troughs, spires, ornamental rcofing, metal ceilings,
mansards, copings, ornamental and ventilation hoods, vertical and horizontal siding
panels, trim, etc. The sheet metal classification also applies to the vast variety of coated
metal material panels and composite metal material panels that have evolved over the
years as an alternative to conventional ferrous and non-ferrous metals like steel, iron,
tin, copper, brass, branze, aluminum, etc. Fabrication, handling, assembling, erecting,
altering, repairing, etc. of architectural metal roof, standing seam roof, composite metal
roof, metal and composite bathroom/toilet partitions, aluminum gutters, metal and
composite lockers and shelving, kitchen equipment, and walk-in coolers. To include
testing and air —balancing ancillary to installation and construction.

* SPRINKLER FITTERS

Instaliation, alteration, maintenance and repair of fire protection sprinkler systems.
¥License required per Connecticut General Statutes: F-1,2,3,4.

« TILE MARBLE AND TERRAZZO FINISHERS

Assists and tends the tile setter, marble mason and terrazzo worker in the performance
of their duties.

« TRUCK DRIVERS

~How to pay truck drivers delivering asphalt is under REVISION~

Truck Drivers are requires to be paid prevailing wage for time spent "working" directly
on the site. These drivers remain covered by the prevailing wage for any time spent
transporting between the actual construction location and facilities (such as fabrication,
plants, mobile factories, batch plant, borrow pits, job headquarters, tool yards, etc.)
dedicated exclusively, or nearly so, to performance of the contract or project, which are
so located in proximity to the actual construction location that it is reasonable to include
them. *License required, drivers only, per Connecticut General Statutes.




For example:

» Material men and deliverymen are not covered under prevailing wage as long as they
are not directly involved in the construction process. If, they unload the

material, they would then be covered by prevailing wage for the classification

they are performing work in: laborer, equipment operator, etc.

« Hauling material off site is not covered provided they are not dumping it at a

location outlined above.

+ Driving a truck on site and moving equipment or materials on site woulid be considered
covered work, as this is part of the construction process.

> Any questions regarding the proper classification should be directed to:
Public Contract Compliance Unit
Wage and Workplace Standards Division
Connecticut Department of Labor
200 Folly Brook Blvd, Wethersfield, CT 06109
(860) 263-6543.




Connecticut Department of Labor
Wage and Workplace Standards Division
FOOTNOTES

o Please Note:  If the “Benefits” listed on the schedule for the following occupations
includes a letter(s) {+ a or + a+b for instance), refer to the information

- below.

Benefits to be paid at the appropriate prevailing wage rate for the
listed occupation.

If the “Benefits” section for the occupation lists only a dollar amount,
disregard the information below,

Bricklayers, Cement Masons, Cement Finishers, Concrete Finishers, Stone Masons

(Building Construction) and

(Residential- Hartford, Middlesex, New Haven, New London and Tolland Counties)

a.

Paid Holiday: Employees shall receive 4 hours for Christmas Eve holiday
provided the employee works the regularly scheduled day before and after the
holiday. Employers may schedule work on Christmas Eve and employees shalli
receive pay for actual hours worked in addition to holiday pay.

Elevator Constructors: Mechanics

Paid Holidays: New Year’s Day, Memorial Day, Independence Day, Labor Day,
Veterans’ Day, Thanksgiving Day, Christmas Day, plus the Friday after
Thanksgiving.

Vacation: Employer contributes 8% of basic hourly rate for 5 years or more of
service or 6% of basic hourly rate for 6 months to 5 years of service as vacation pay
credit.

Glaziers
Paid Holidays: Labor Day and Christmas Day.

Power Equipment Operators
(Heavy and Highway Construction & Building Construction)

Paid Holidays: New Year’s Day, Good Friday, Memorial day, Independence Day,
Labor Day, Thanksgiving Day and Christmas Day, provided the employee works 3
days during the week in which the holiday falls, if scheduled, and if scheduled, the
working day before and the working day after the holiday. Holidays falling on
Saturday may be observed on Saturday, or if the employer so elects, on the
preceding Friday.




Ironworkers
Paid Holiday: Labor Day provided employee has been on the payroll for the 5
consecutive work days prior to Labor Day.

Laborers (Tunnel Construction)
Paid Holidays: New Year’s Day, Memorial Day, Independence Day, Labor Day,
Thanksgiving Day and Christmas Day. No employee shall be eligible for holiday
pay when he fails, without cause, to work the regular work day preceding the
holiday or the regular work day following the holiday.

Roofers
Paid Holidays: July 4™, Labor Day, and Christmas Day provided the employee is
employed I5 days prior to the holiday.

Sprinkler Fitters
Paid Holidays: Memorial Day, July 4th, Labor Day, Thanksgiving Day and
Christmas Day, provided the employee has been in the employment of a contractor
20 working days prior to any such paid holiday.

Truck Drivers
(Heavy and Highway Construction & Building Construction)

Paid Holidays: New Year’s Day, Memorial Day, Independence Day, Labor Day,
Thanksgiving Day, Christmas day, and Good Friday, provided the employee has
at least 31 calendar days of service and works the last scheduled day before and the
first scheduled day after the holiday, unless excused.

Rev. 7/1/17




